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TOTAL ENROLLMENT — health care
OKLAHOMA SOONERCARE (MEDICAID) auth Orlty
alifying G Age G Enroll % of Total ;
Qualifying Group ge mroup nroTment °° Delivery System Breakdown of Total Enrollment
Aged/Blind/Disabled Child 14243 248%
. . o SoonerCare SoonerPlan
Aged/Blind/Disabled ~ Adult 112487 19.62% Traditional (Fee 51,590, 4% SoonerCate
Children/Parents Child 365,507 63.75% For-Service), T Choice,
185,567, 32% %o
Children/ Parents Adult 41975 7.32% 366,224, 64%
Other Child 663 0.12%
Other Adult 13982 244%
Oklahoma Cares (Breast & Cervical Cancer) 2,866 0.50%
SoonerPlan (Family Planning) 21,590 3.77%
TEFRA 68 0.01% Other Enrollment Facts
Total Enrollment 573,381  Adults 189413 33% Unduplicated enrollees State Fiscal Yeat-to-Date (July
Children 383968 67% through report month) — 726,966

OTHER Group includes—Child custody-Refugee-Qualified Medicare Beneficiary-SLMB-DDSD Supported Living and TB patients.
For more information on TEFRA go to www.okhca.org under Individuals & Families and Programs. O-EPIC members are NOT
included in the figures above.

Other Breakdowns of Total Enrollment

Oklahoma SoonerCare (Medicaid) members residing in
Note that all subsequent figures are groups within the above total enrollment a long-term care facility | 6,404
numbers (except O-EPIC). SoonerPlan (Family Planning) members are not
entitled to the full scope of benefits only family planning services are covered. Oklahoma persons enrolled in both Medicare and
Medicaid (dual eligibles) — 79,287

The Oklahoma Employer/ Emp.loyee Partnership for Employers Employees

Insurance Coverage (O-EPIC) is a program to assist Enrolled Enrolled

small business owners, employees and their spouses

with health insurance premiums. www.oepic.ok.gov 335 671

Race Breakdown of Total Enrollment
New Enrollees Pregnant
Oklahoma SoonerCare (Medicaid) Children Adults Percent Women
members that have not been
enrolled in the past 6 months. Aftican Ametican 64,609 26817 1 6% 2,137
Ametian Indian 53563 16954 12% 2953
Adul
dults 4748 Asian ot PadficIslander 3,899 | 94| | 9% 202

Children 8,056 Cauaasian 215508 [37,00]1 61% 14427
Total 12.804 Hispanic 46,389 6,700 9% |, 766

SCHIP Breakdown of Total Enrollment

Members qualifying for SoonerCare (Medicaid) eligibility under

the SCHIP program are under age 19 and have income between
the maximum for standard eligibility and the expanded 185% of
Federal Poverty Level (FPL) income guidelines.

Children Age Adults Age Adults Age Age Breakdown % of FPLL. SCHIP Enrollees
|8 and Under, 65% 19 to 64, 26%) 65 and Over, 10%

Age Breakdown of Total Enrollment

INFANT 150% to 185% | 366
01-05 133% to 185% 11,141
371,468 146,689 55,224 06-12 100% to 185% 28,080
13-18 100% to 185% 17517

Total 58,104

Data was compiled on 6/14/2006. Numbers frequently change due to retro-certifications and other factors. This report is based on data within the system prior to 6/14/2006.
Data is a “point in time” representation of the specific report month and is not cumulative. Unless stated otherwise, CHILD is defined as an individual under the age of 21.
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State Fiscal Year 2006 Enrollment by Aid Category authority

402230 407,676 | 408961 | 409,974 || 409,550 409063 | 409,441 407,567 @ 409213 407337 | 407482
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State Fiscal Year is defined as the period between July 1 and June 30 of each fiscal year. BCC is the acronym for Oklahoma Cares (Breast and Cervical
Cancer coverage) and FP is SoonerPlan (Family Planning) members. TEFRA is included in the OTHER category.

Focus on Child Health
Highlights of OHCA’s Child Health Unit Activities

Child Health staff at OHCA developed and coordinated the mailing of 150,000 fliers to adult SoonerCare
members in March and April 2006. The flier promotes the 1-800-QUIT NOW service that is also known as
the Oklahoma Tobacco Helpline. In addition to reporting an increased volume of calls since the mailing, the
Helpline estimates:

e Prior to the mailing, about 10 percent of calls each month were reported to be from SoonerCare

members;
e In March, 31 percent of calls were reported to be from SoonerCare members;
e In April, 40 percent of calls were reported to be from SoonerCare members.

The Child Health Unit also placed 496 outbound calls January through March 2006 to mothers of newborn
babies between the ages of four to six weeks. The group to be called was selected through a random process.
Receptivity to the calls was good as the parents are congratulated on the birth of the baby, educated on the
services that SoonerCare offers and advised that SoonerCare representatives are available for them to speak
with as questions arise. The Child Health representative explains the SoonerPlan program in this conversation
and the parents have shown interest in the information shared.

The Perinatal Task Force, spearheaded by the Child Health Unit, scheduled a series of “Asking Conferences”
around the state to solicit community input on perinatal health issues. Co-sponsors for the community
meetings were the Oklahoma State Department of Health and the Healthy Mothers Healthy Babies Coalition.
Six community meetings were held during the March through May 2006 period. Information received at the
meetings will be used to explore means of improving the state perinatal system for all pregnant women. The
work of the Task Force has been an ongoing project since May 2005.

This publication is authorized by the Oklahoma Health Care Authority in accordance with state and federal regulations. OHCA is in compliance with the Title VI
and Title VII of the 1964 Civil Rights Act and the Rehabilitation Act of 1973. For additional copies, you can go online to OHCA’s web site www.okhca.org under
Research/Statistics and Data/Total Enrollment. (http://www.okhca.org/reports/pdflib/ff overview.pdf) The Oklahoma Health Care Authority does not discriminate
on the basis of race, color, national origin, gender, religion, age or disability in employment or the provision of services.




